Starting a Mentorship Relationship Well: Part 1 (April 2011)

By Michelle Olson
When you start a mentorship relationship, there are some tips you can implement to hopefully help it start well.
First, ask questions.  What questions?  Think of words that start with the letter “f.”  Ask about family, friends, and faith.  Ask about their future, their hopes and dreams.  Ask about their free time.  Ask about failure and fears.  Ask about food.  Ask about their favorites.  There are many conversations that can be started by asking questions that start with the letter “f.”  One of our goals is to learn as much as possible about our mentee.  See it as a fun challenge.
Second, learn about learning styles.  There are a few different theories on learning styles.  Some experts list three, such as visual, auditory, and tactile.  Other experts list four, such as adventurous, social, practical, or conceptual.  Become familiar with the theories, but more important than the theories themselves, become familiar with your mentee and his or her style of learning.  A lot can depend upon a person’s learning style.  For example, it seems that many musicians are auditory, and there is probably a reason that musicians are able to learn by ear.  So an idea for helping an auditory learner may be getting the individual to listen to the Bible.  Depending upon a person’s learning style, using a book with a mentee can be viewed as bad or good.  Some people won’t feel you have had a successful time together unless you read part of a book.  Other people will just about die if you begin to read a book.  Get creative in how you teach and interact with your mentee; engage them with their learning style.
Hopefully, these ideas will help you as you get started in a mentorship relationship.  And if you have been mentoring for years, maybe these ideas will challenge or encourage you in a new way.  Keep learning!  And look for more ideas next month…
